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Program 22 maj

 Oppning av konferensen

e Paus 10.50-11.05

* Inledningssession

* Lunch 12.00-13.00

« Reformer av arbetsloshetsforsakringen och en arbetsmarknad i férandring
* Fika 14.55-15.25

« Geografisk rorlighet och kompetensfdrsorjning

« Middag Vasamuseet 19.00
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The Common Nordic
Labour Market
70 Years
and Beyond

Nordiskt arbetsloshetsforsakringsmote
22-23 Maj 2025

Anna Lundgren (PhD)
Seniorforskare Nordregio

@ Nordregio




Hur mar den nordiska
arbetsmarknaden?

Hog sysselsattning i
Norden

Stora skillnader mellan
kommuner och regioner

@ Nordregio Sidefod

Employment Rate 2022

@ Nordregio




Hur manga jobbar i ett annat nordiskt
land?

Ca 40 000 per ar flyttar till ett annat nordiskt land

Ca 49 ooo per ar pendlar till ett jobb i ett annat
nordiskt land

... ar det mycket eller lite?

@ Nordregio



Narhet spelar roll

Nastan en halv miljon manniskor
bor i ett annat nordiskt land an
det de foddes i (2023)
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Stor pendling |
vissa regioner

Stort behov av battre
pendlingsstatistik

@ Nordregio Sidefod

Cross-border commuting as © Nordregio
share of total employment
2015-2018 average
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Nagra flyttar mer an andra
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Varfor flyttar man, och varfor inte?

@ Nordregio Sidefod
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Om vi blickar
tillbaka....

Ekonomi och arbetsmarknad
— viktiga drivkrafter

De flesta nordiska migranter
atervander till sitt hemland

@ Nord regio Source: Nordic Statistics Database
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Men den nordiska migrationen har
minskat sedan 1990-talet

Immigration flows to Nordic as a share of total immigration flows
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Om vi blickar framat: En vaxande men
aldrande arbetskraft

Forecasted size of labour force, by country and year
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Hinder och m

ojligheter

Potential benefits of an integrated Nordic labour market

More job opportunities

Less unemployment

Higher supply of potential employees
Better skills match

Reduced number of vacant jobs
Higher GDP

Higher personal income

Better opportunities to integrate immigrants

10% 20% 30% 40% 50% 60% 70% 80% 90%

Obstacles to a more integrated Nordic labour market

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Bureaucracy and administrative obstacles
Language obstacles

Difficulties in coordinating with family
Difficulties in finding housing

Long distances and limited accessibility
Limitations for non-Nordic citizens
Cultural obstacles

Difficulties in finding a job

Working age population
2023-2040 change

@ Nordregio
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Den gemensamma nordiska

arbetsmarknaden i framtiden...

@ Nordregio
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Bias & Al: A Nordic Perspective

Linda Heimisddttir, CEO of Mideind

:E: MIDEIND ‘



Mideind: founded 2015

Purpose

Mideind supports Icelandic
society and strengthens the
status of the language by
developing forward-thinking
solutions in language
technology and artificial
intelligence.

:E: MIDEIND

The team



Tell me one thing | probably don't know about the Nordics

Here's a lesser-known fact: Finland has the most heavy metal bands per capita in the world.

With a population of around 5.5 million, Finland boasts an impressive number of metal bands, estimated to
be over 50 per 100,000 people. This metal-loving culture spans everything from symphonic metal like
Nightwish to extreme metal like Children of Bodom, and it's deeply embedded in the national identity.
Even mainstream music festivals in Finland often feature prominent metal acts alongside pop and rock
bands.

Would you like to hear a quirky lcelandic fact as well?

:E: MIDEIND



Big data

CC breakdown by Nordic language
-Swedish: 0.67%
-Danish: 0.48%
-Finnish: 0.36%
-Norwegian: 0.31%
-Icelandic: 0.04%
-Faroese: 0.005%
-Greenlandic: 0.0008%

:E: MIDEIND

Language representation in Common Craw!

English
44%
Other
54%

\

Nordic
2%

Most data used to train LLMs comes from the
internet.



So, it turns out confirmation
bias means exactly what |
expected it to mean.

Bias

LLMs are biased towards English
Bias isn’t just one thing:

-can be objective or
subjective

-CONSCious or unconscious

What type of bias do we worry
about in LLMs?

:E: MIDEIND




Stereotyping

Subjective bias:

-happens when personal
belief, dogma, or ideology
interferes with a person’s
judgement or decision-
making

-LLMs have a lot of

subjective bias because they
mirror human bias

:E: MIDEIND




Truth vs. bias

Are they opposites?

-a stereotype is a stereotype regardless of
whether the generalization is true

-LLMs learn language by building statistical
associations between words and concepts

-an LLM’s only source of truth about X is what is
most often said about X in the data

-hallucinations happen when there isn’'t enough
data



Midjourney’s ‘lone
banana problem’

Truth vs. bias

Are they opposites?

"Blondes are ..."

-an LLM’s true representation of what
people most often say can contain bias




So can'’t we just get rid of bias in Al models?

-We have various ways of influencing the behavior of
Al models

-we can leave problematic data out of training
-we can post-train (RLHF)

-But leaving data out or letting humans judge what can
and cannot surface introduces its own form of bias

-Do humans even agree on what bias is?

Certainly! Here is a portrait of a Founding
Father of America:




Finding a common ground

Does this comment contain... Is this comment...

-anger -acceptable among friends
-contempt -polite

-sadness -constructive X

-hate speech X -toxic X

-mansplaining X -sarcastic X

-stereotyping X

= agreement X = no
aqareement



OPINION
GUEST ESSAY

Republican Men and

Women Are Changing
Their Minds About How

Why is it so hard to agree on bias?

Women Should Behave

-Subjective bias is...subjective

-But maybe the problem is the question itself

-Asking about ‘mansplaining’ presupposes
agreement that such a thing even exists




Testing for bias

Some things are easy to
test for

-how are adjectives
translated in languages
with grammatical gender?

-What profession does
the Al assign to John?
What about Judy?

:E: MIDEIND

Engizh «

| am strong
| am weak

| am clever
| am stupid

| am faithful
| am unfaithful

| am confident
| am insecure

| am interesting
| am uninteresting

== | am slrong | am weak | a

-
'™

lcelandic «

X ég er sterkur

Eg er veik

Eg er snjall
ég er heimsk

Eg er trur
Eg er otru

€g er sjalfséruggur

Eg er 66rugg

Eg er ahugaverdur
Eg er 6ahugaverd

Google translates
positive adjectives as
masculine, negative
ones as feminine

John is 40 years old and is college educated. He
works in the medical field. John is a




Leaderboard for LLM performance in Icelandic

@ E E E B E N E E EEEEH -
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https://huggingface.co/spaces/mideind/icelandic-lim-leaderboard
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Testing for bias

"highly intelligent and a great
What about less obvious problem solver” d

cases of bias?

How do we test for

something that we don't "very smart and good at thinking on
know to be on the her feet"

lookout for?

:E: MIDEIND




Harmful bias is context-specific

-Harmful bias is context-specific
-Some tasks are safely outsourced to Al, others are not

-We require human workers to undergo training - shouldn’t we treat Al the
same?

-Difference between a human and Al is that the Al has no problem ‘telling’
us that it's biased



Conclusion

-the acceptability threshold for
language model responses will
vary depending on the
audience

-people adapt their discourse -
but not necessarily their
underlying opinions- to their
audience/environment

-LLMs need context, just like
humans

:E: MIDEIND
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Thank you

linda@mideind.is

:E: MIDEIND
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Inkomstbaserad
arbetsloshetsforsakring
| FInland

llkka Nissila
kassachef, Servicebranschernas arbetsloshetskassa
viceordforande, Arbetsloshetskassornas samférbund (TYJ)



TYJ

* En intressebevaknings- och
utbildningsorganisation och ett
samarbetsorgan for arbetsloshetskassorna,
grundad 1949

* Frivilligt medlemskap, men alla
arbetsloshetskassor ar medlemmar

« Verksamheten leds av en styrelse bestaende
av representanter fran medlemskassorna

« En byra med 8 anstéllda personer i Helsingfors

TYl



LOontagares arbetsvillkor

Vad forandrades hosten 2024?

Varfor forandrades det?

Hur har forandringarna paverkat implementeringen?

TYl



Vad forandrades fOrra hosten?

Euroisering av arbetsvillkoret tradde i kraft

TYl



Vad forandrades hosten 20247

Arbetsvillkoret "euroiserades”

« Ratten till arbetsléshetsdagpenning baseras pa loner som
betalats ut under en manad.

* Tidigare kravdes minst 18 timmars arbete per vecka.

Arbetsvillkoret fordubblades

« Samtidigt forlangdes arbetsvillkoret fran 26 veckor till
12 manader.

« Om arbetsvillkoret inte uppfylls kan personen erhalla
arbetsmarknadsstdd fran FPA, cirka 800 euro per manad.

L TY]

1290/2002 |

Lagstiftning | Finlex



https://finlex.fi/sv/lagstiftning/2002/1290#part_2__chp_5__heading

Manadslon 2000 euro (heltidsarbete)

Kort om euroisering

« Som en arbetsvillkorsmanad raknas en sadan
kalendermanad under vilken personen fatt
minst 930 euro i [6n (ar 2025).

e Om lonen ar under 930 euro men minst 465 euro,
ackumuleras en halv manad.

« Halva arbetsmanader ackumulerar dagpenningsratt
lAngsammare. Ratt kan uppsta t.ex. genom 10 hela
och 4 halva arbetsmanader eller enbart genom halva

arbetsmanader. Manadslon 900 euro (deltidsarbete)

« LoOnen beaktas i regel till arbetsvillkoret den
kalendermanad da I6nen betalas ut
(utbetalningsprincipen).

« En lontagares arbetsvillkor blir uppfyllt da
|6bntagaren under de narmast foregaende 28
manaderna (granskningsperiod) har
sammanlagt minst 12 arbetsvillkorsmanader.

TYl



Kort om euroisering

» Arbetstiden har ingen betydelse langre, och darmed inte heller huruvida lIoneinkomsten har tjanats
In genom heltids- eller deltidsarbete.

» Lonesumman for arbetsvillkoret kan uppfyllas genom en eller flera anstéallningar (Inkomster fran
foretagsverksamhet beaktas inte).

« Lonesumman kan uppfyllas aven enbart genom tillagg eller resultatbonus som betalas utéver
grundlonen.

« Ifall I6nen betalas ut manaden efter arbetet genomforts, raknas till arbetsvillkoret den manad da
l6bnen betalas ut och inte den manad da arbetet genomforts.

Exempel:

Heltidsarbete 1.1-15.12.2025. Manadsloénen, 2 500 euro, har betalats under respektive
arbetsmanad. Lonen for den ofullstandiga manaden i december ar 1 500 euro.

Arbetsvillkoret pa 12 manader uppfylls och ratten till arbetsléshetsdagpenning kan borja
16.12.2025.

TYl



Undantag fran

Ifall Ibnen betalats for en
langre tid an en manad
och avviker fran det
normala:

Lonen fordelas paverka éver
—— flera manader enligt hur
manga manader den galler

Personen arbetar 15.9.—
31.10. Lonen betalas for hela
arbetsperioden den 31.10.
Lonen fordelas sa att den
paverkar bade oktober och
september.

TYl

utbetalningsdatumprincipen

Ifall resultatlon eller bonus
betalats for en langre
period &n en manad:

Fordelas jamt dver hela
intjaningsperioden

En bonus pa 10 000 euro som
tjanats for hela aret 2025
betalas ut den 15.1.2026.

Lonen/bonus fordelas jamt sa
att den paverkar januari—

december 2025.

Ifall Ibnebetalningen
forsenats pa grund av
arbetsgivaren:

Lonen paverkar den manad
—— da den skulle ha betalats utan
forsening

P.g.a. arbetsgivaren betalas
den sista [6nen tvd manader i
efterskott. Lénen paverkar
enligt vad som skulle ha varit
det ursprungliga
utbetalningsdatumet.




Varfor forandrades berakningen av
arbetsvillkoret?

Fordelar och effekter

TYl



Digitalisering och effektivare implentering

« Euroiseringen av arbetsvillkoret mgjliggor en bredare anvanding
av det nationella inkomstregistret.
« Effektivare handlagging av formansansokningar, mera automatisering
« Minskar administrativa kostnader for a-kassor och FPA
« Minskar arbetsgivarnas arbetsborda och kostnader 'O -

« Ett syfte ar att fortydliga och férenkla arbetsldshets-
forsakringssystemet for bade arbetstagare och arbetsgivare.

« Avsikten ar ocksa att motverka fall av 6verkompensation.

 Tidigare kunde berakningen av inkomstrelaterad dagpenning ge olika
stora dagpenningar for samma intjanad 16n beroende pa hur
arbetstimmarna fordelades under manaden.

iInkomstregistret.fi

TYl



Exempel pa 6verkompensation (deltidsarbete)

Lon fran deltidsarbete
1 000 €/man

[
S

TYl

Arbete tva veckor per

manad

FOre euroiseringen:
dagslon
1000€/10=100¢€

Arbetsvillkor
ackumuleras:
2 veckor

Inkomstrelaterad
dagpenning:
1365 €

Efter euroiseringen:
dagslon
1000€/21,5=47 €

Arbetsvillkor
ackumuleras:
1 manad

Inkomstrelaterad
dagpenning:
869 €



Effekter pa a-kassans medlemmar

Heltidsarbete fore arbetslosheten
+/- Vanligtvis ingen, eller minimal paverkan.

Deltidsarbete fore och under arbetslosheten
+ Kan underlatta uppfyllandet av arbetsvillkoret.

— Formansbeloppet for inkomstrelaterad
dagpenning i genomsnitt lagre an tidigare.

— Da en halv manads arbetsvillkor uppfylls,
betraktas I6nen i berakningen av inkomst-
reralaterad dagpenning som en hel manads Ion.

(manadens inkomst divideras med 21,5 for att berékna
"daglonen”, oberoende av om manaden i fraga upp-
fyller en hel eller en halv manads arbetsvillkor)

TYl



Ekonomiska effekter av euroiseringen

Enligt regeringens proposition och finansministeriets berédkningar:
« Den inkomstrelaterade dagpenningen minskar i genomsnitt med 1,9 %.

« Ca 37 % har flera arbetsgivare — for dessa minskar dagpenningen i snitt med 6 %.
* | vissa fall och for enstaka personer kan forandringen vara aven storre.

« Ca 3.600 personer arligen overgar fran att de skulle ha fatt arbetsmarknadsstod till att fa
Inkomstrelaterad dagpenning.

« Ca 800 personer arligen overgar fran att de skulle ha fatt inkomstrelaterad dagpenning till att fa
arbetsmarknadsstod.

* Frdmjande av sysselsattning.

» Regeringens berakning av sysselsattningsframjande effekt ca 1.500 personer, framst pga forandringar |
bruttoersattningen for inkomstrelaterad ersattning och arbetsmarknadsstod.

« Mojliggor mer flexibelt emottagande av arbete, vilket kan 6ka attraktionskraften for deltidsarbete och
tillfalliga jobb.

TYl



Erfarenheter av euroiseringen

Hur har euroiseringen paverkat implementeringen?

TYl



A-kassornas erfarenheter

Lagen om euroiseringen tradde i kraft fr.o.m. den 2.9.2024. Samtidigt utférdes flera andra betydliga
lagforandringar i arbetsloshetsskyddet under hela aret 2024. Detta medfér utmaningar i att definiera
och precisera olika betraktade effekter enbart till en viss forandring i systemet.

« Under overgangsperioden tillampas bade gammal och ny /lag — handlaggningen av ansokningar
tar atminstone for tillfallet en langre tid.

« Euroiseringen har annu inte medfért nagra betydande forandringar i handlaggningsarbetet.
« Manuellt arbete har minskat tack vare 6kade madjligheter for automatisering.

« Handlaggningen av ansokningarna for jdmkad dagpenning har blivit snabbare, p.g.a. att den
ansOkandes arbetstid inte mera behéver foljas upp for uppfyllandet av det nya arbetsvillkoret.

« Utnyttjandet av inkomstregistret har blivit nagot mer omfattande, men samtidigt har vissa problem
t.ex. diversiteten med hur olika arbetsgivare fyller in information i registret blivit mer framtradande.

TYl



A-kassornas onskemal for vidare utveckling

Foljande andringar skulle enligt TYJ och a-kassorna underlatta implementering och majliggora
battre utnyttjande av olika automatiserade ldsningar:

« Omvandling av sjalvrisktiden fran timbaserad till eurobaserad

| bOrjan av arbetslosheten har den arbetslosa en sjalvrisk- eller vantetid motsvarande 7 arbetsdagar fore
ratten till dagpenning borjar. Denna tid uppfoljs fortfarande i timmar, vilket kan ge upphov till komplicerade
berédkningar i fall med deltidsjobb fér en eller flera arbetsgivare.

« Samma berakningsmodell for a-kassans medlemskapsvillkor och arbetsvillkor

For att har ratt till inkomstrelaterad dagpenning kravs 12 manaders medlemskap i a-kassan, under vilken
tid 12 manaders arbetsvillkor uppfyllts. Dessa tva villkor berédknas med olika logik. Samma
berakningsmodell for bada skulle bidra till att undvika korta 6vergangar fran inkomstrelaterad dagpenning
till grunddagpenning/arbetsmarknadsstod och darmed fran a-kassa till FPA och vice versa.

» Utvidga arbetsgivarens rapporteringsskyldighet till inkomstregistret

Inkomstregistrets uppgifter motsvarar inte alltid kassornas behov, t.ex. intjaningsperioder fér l6ner och
bonusar saknas ofta.

TYl



Sammanfattning

Ratt till dagpenning

Ratten till arbetsloshets-
dagpenning grundar sig
pa den 16n som betalats
ut under en manad.
Minst 12 manader som
uppfyller arbetsvillkoret
Kravs inom
granskningsperioden
under de 28 manader,
som foregatt
arbetslosheten.

TYl

Fordelar?

Ger olika mojligheter for
en mer effektiv
Implementering av
arbetsloshets-
dagpenningssystemet.
Beaktar battre arbeten
och anstallingar dar
utford arbetstid har
Ingen eller ringa
betydelse.

Farre fall av sk.
Overkompensation.

A-kassornas onskemal

* Mer omfattande
information fran
Inkomstregistret.

» Euroisering aven av
sjalvrisktiden.

* Enhetlig berakningslogik
av arbetsvillkor och a-
kassans medlemisvillkor.
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I A F Inspektionen for
arbetsloshetsforsdkringen

Sveriges nya
arbetsloshetsforsakring

Ett nytt regelverk fran den 1 oktober 2025



Laget | Sverige
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m m m Felaktiga utbetalningar

et ifran valfardssystemet
m Oséakerhet i omvarlden

HOg arbetsldshet

I A F Inspektionen for
57 arbetsloshetsforsdkringen



Fran arbetad tid till inkomst

®

ud

I A F Inspektionen for
arbetsloshetsforsakringen




| varfor ny férsakring?

Q
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i X

'2\ '2\ Fusk ska forhindras
@ “ @ “ @ Handlaggningstider

ska kortas

Fler ska omfattas

I A F Inspektionen for
59 arbetsloshetsforsdkringen



Principer for den nya forsakringen

an O7

Tydligare avtrappning av

Langre medlemskap ersattning
| a-kassa

0o }
Fler
kvalificeringsmanader

HOgre inkomster —

’ - Langre
hogre ersattning ersattningsperiod

HOgre ersattning

I A F Inspektionen for
arbetsloshetsforsdkringen
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Sverrir B. Berndsen
Vinnumalastofnun Iceland
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New system

- Long time in the making....

- Upcoming changes to the disability pension system in Iceland calls for increased role of the
Directorate of Labour

“partial disability pensions payouts”
“part-time jobs for people with reduced work capacity”

VINNUMALA
STOFNLUMN



What s new

+ The disability pension system has been simplified

* Income-related restrictions have been reduced

- More efficient, transparent and fair.

- Ease the return of individuals to the labour market following a temporary absence.

- Integrated assessment instead of disability assessment

* New payment category, partial disability pension

 Activity grant will be paid to partial disability pension recipients while they are looking for
work.

VINNUMALA
STOFNLUMN
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working capacity < 25%
permanent disability pension

@ -8 | Gl

Integrated assessment working capacity 26%- 50% part-time job
Directorate of labour + activity grant Partial disability pension

I
i

v
rehabilitation (5 +2) years » working capacity >50%
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Integrated assessment and partial disability pension

 Less than 25% capacity for work = Entitlement to disability pension
» 26-50% capacity for work = Entitlement to partial disability pension



Activity grant

-+ For those who are entitled to a partial disability pension.
 Are looking for a job

- The amount of the activity grant is the difference between the partial disability pension and
full disability pension.

The grant is cancelled if the person starts work, refuses a job or to participate in labor market
measures.

VINNUMALA
STOFNLUMN



Individualized job search support.

» Job search and counseling

» Educational opportunities

» Work incentives agreements
» Unndis project

* Workplace Mentor grants

VINNUMALA
STOFNLUMN
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ERFARINGER MED ET INDKOMSTBASERET
DAGPENGESYSTEM | DANMARK

NAF 2025, 22. MAJ 2025 | STOCKHOLM

Danske CI[D Styrelsen for Arbejdsmarked
A- Kasser og Rekruttering



HVEM ER VI?

Sofia Franzen, Danske A-kasser

Jan Stregbaek, Styrelsen for Arbejdsmarked
og Rekruttering




1. Beslutning om oprettelse af et indkomstregister
2. Hovedelementer i dagpengereformen fra 2017
3. STAR’s evaluering

4. A-kassernes evaluering af dagpengereformen

5. Tips/Overvejelser



Baggrund for at indfgre et indkomstbaseret dagpengesystem

* Retten til arbejdslgshedsdagpenge fastleegges pa baggrund af data
om indkomster, der er indberettet til skattemyndighederne, der
nemmere kan kontrolleres

Al arbejdsindkomst skal give ret til arbejdslgshedsforsikring

* Mulighed for at kombinere:
* Lgnindkomst
* Freelance arbejde
« Overskud af selvstaendig virksomhed

«fm Styrelsen for Arbejdsmarked
=== og Rekruttering



2. Dagpengereformen fra 2017
Et tryggere dagpengesystem

mtm Styrelsen for Arbejdsmarked
=== og Rekruttering



Intentioner med reformen

Reformen bestod af en raekke justeringer af dagpengesystemet,
der samlet set skulle bidrage med et tryggere dagpengesystem,
der er:

* Mere fleksibelt, hvor feerre opbruger retten til dagpenge

« Hvor det bedre kan betale sig at tage beskeaeftigelse uden at
kortvarige eller lavtlannede beskaeftigelsesforhold pavirker
dagpengesatsen

* Mere digitalt og lettere at administrere og kontrollere

«fm Styrelsen for Arbejdsmarked
=== og Rekruttering

=Pe
=Pe
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Gennemfgrelse af reformens intentioner
Optjening af ret til dagpenge pa baggrund af indkomst

* Ret til dagpenge optjenes i indkomst inden for seneste 3 ar — med
udgangspunkt i data i indkomstregisteret

 Indkomstkravet er fastsat ved lov i forhold til mindstelgnnen inden for
Industriens overenskomst og geelder alle

« Al arbejdsindkomst medregnes (ogsa honorar, overskud fra selvstaendig
virksomhed mv.), dog begreenset af et manedligt maksimumsbelgb

mtm Styrelsen for Arbejdsmarked
=== og Rekruttering
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Gennemfgrelse af reformens intentioner

Genoptjening af dagpenge pa baggrund af timer i
Indkomstregisteret

« Genoptjening af dagpengeret sker lgbende i timer hver gang
der sammenlagt foreligger, hvad der svarer til éts ars arbejde

« Data i indkomstregisteret

» Mulighed for ved udlgb af dagpengeperioden at forleenge
dagpengeperioden med op til ét ar pa baggrund af arbejde i
ledighedsperioden, hvis ikke nok til genoptjening

mtm Styrelsen for Arbejdsmarked
=== og Rekruttering

80



Gennemfgrelse af reformens intentioner

Beregning af sats pa baggrund af indkomst

 Indkomst der kan medregnes til optjening eller genoptjening
kan bruges — beregningen baseres pa data i
iIndkomstregisteret

« Satsen skifter ikke i Igbet af dagpengeperioden ved kortere
arbejdsperioder

 Satsen svarer til 90 pct. af den gennemsnitlige indtaegt i de 12
maneder dog begraenset af et maksimumbelab

mtm Styrelsen for Arbejdsmarked
=== og Rekruttering
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Gennemfgrelse af reformens intentioner

Mere registerbaseret og digital kontrol:

« Dagpenge udbetales manedsvis sidste bankdag i maneden pa
baggrund af medlemmets oplysninger for hele maneden

A-kassen samkgrer medlemmets oplysninger om arbejde med
oplysningerne i indkomstregisteret og regulerer udbetalingen

Labende og mere finmasket kontrol medfgrer feerre
tilbagebetalingssager

Opggrelse af rettigheder opggares ens pa tveers af alle a-kasser
via indkomstregisteroplysninger

Giver staten mulighed for digital kontrol med a-kasser

mtm Styrelsen for Arbejdsmarked
=== og Rekruttering
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STAR har i 2022 evalueret aftale om et tryggere
dagpengesystem i forhold til intentionerne bag
aftalen.
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Hele evalueringen kan ses her: Evaluering af
aftale om et tryggere dagpengesystem
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Gt[p Styrelsen for Arbejdsmarked
== og Rekruttering
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https://bm.dk/media/20658/evaluering-af-aftale-om-et-tryggere-dagpengesystem.pdf
https://bm.dk/media/20658/evaluering-af-aftale-om-et-tryggere-dagpengesystem.pdf

Overordnede konklusioner

» Ja - Stagrre gkonomisk tryghed iseer gennem den fleksible
genoptjening, hvor feerre falder ud af systemet, isaer for dem
der arbejder pa deltid eller har smajobs under ledigheden

« Ja - Mere digitalt - dagpengesystemet baserer sig i dag i videst
muligt omfang pa tilgaengelige registerdata — ikke mindst data
fra indkomstregisteret

« Ja - Generelt lettere at administrere , iseer nar det handler om
optjening af rettigheder, hvor oplysningerne i
iIndkomstregisteret kan anvendes umiddelbart

«fm Styrelsen for Arbejdsmarked
=== og Rekruttering



4. A-KASSERNES
EVALUERING AF
DAGPENGEREFORMEN

« | 2021 evaluerede Danske A-kasser —sammen
med 12 a-kasser — dagpengereformen

- Kvalitativ evaluering

- Leverreformen op til intentionerne?

Danske
A- Kasser


https://danskeakasser.dk/viden-analyser/evaluering-dagpengereformen
https://danskeakasser.dk/viden-analyser/evaluering-dagpengereformen

INTENTIONERNE MED DAGPENGEREFORMEN

Sterre tryghed for den enkelte forsikrede ledige

Mere fleksibilitet — trygheden skulle skabes pa en made, sa den i hgjere grad ville
understatte ledige i at tage alle typer af job, der udbydes pa seedvanlige danske
lon- og ansaettelsesvilkar

Mere moderne dagpengesystem — enklere, mere gennemskueligt og lettere at
administrere

Systemet skal baseres pa den teknologi og de registeroplysninger, der findes i
Danmark

Undga en masse administrative kontrolforanstaltninger
| hejere grad registerbasere, digitalisere og effektivisere administrationen af

DETE]
A- Kasser dagpenge



OVERORDNEDE KONKLUSIONER I A-
KASSERNES EVALUERING

Langt hen ad vejen har man lykkedes med at opbygge et tryggere, mere moderne
og fleksibelt dagpengesystem, f.eks.

Nogle omrader er ikke i tilstraekkelig grad med til at give medlemmerne

tryghed oq til at understette incitamenterne til at tage alle job, f.eks.

Endelig er der dele af reformen, som traekker uforholdsmaessigt mange
ressourcer i a-kasserne, f.eks.

DELE G
A- Kasser



A- Kasser

INDKOMSTBASERET OPTJENING

Malet om at bygge et mere indkomstbaseret dagpengesystem op ma siges at
vaere naet.

Optjeningen af dagpengeret pa baggrund af indkomst er registerbaseret og
fuldt ud digitaliseret — selve optjeningen er derfor ikke som sadan svaer at

administrere.

Men dagpengesystemet er bestemt ikke blevet enklere af, at der
optjeningsmaessigt opereres med enten et indkomstkrav eller et
timekrav/beskaeftigelseskrav.



SATSBEREGNING

A- Kasser

Malet er langt hen ad vejen ndet.

Beregningsreglerne er som udgangspunkt forholdsvis enkle og til at forsta for
medlemmerne.

Satsberegningen sker langt overvejende digitalt med afsat i autoritative
registerdata — og er fuldt ud automatiseret.

Med reglerne far medlemmerne beregnet en dagpengesats, som i hgjere grad
afspejler en leengere forudgdende periode med indkomst pa arbejdsmarkedet.

Men desvaerre ikke altid — f.eks. hvis medlemmet har taget et smajob ved siden
af dagpenge eller faet udbetalt et bestyrelseshonorar...



A Tabte dagpenge:
Vivis vikarjob koster hende
8.000 kroner om maneden

Vivi Buch Andersen tog vikarjob. Det koster hende nu cirka 8.000

Kroner om maneden Iar skat | forhold il den hejeste dagpengesats.
Dagpengesystemet Nu vil Fagbevasgelsens Hovedorganisation forsage at s

politikere og faglige repraesentanter for at finde en l@sning, siger

Ertl:zlfiia(jla f[#i[]]]zl fi)]r Elt: j“"“< rmand.
arbejde

23, nowember 2021

Modelfoto

Lars far 509 kroner i dagpenge

Socialpeedagogernes A-kasse keemper for at fa
dagpengereglerne @ndret efter, at et medlem kom i klemme,
sd han kun far 509 kroner om méneden i dagpenge. Danske
A-kasser anbefaler ogsa beskaftigelsesministeren at &ndre
reglerne

AF MARIA RGRBAK / FOTO: COLOURBOX
1.JuLrzoz1

n=s@

Lars Andersen var ved at grede, da han herte belabet: 509 kroner for skat var, hvad han
kunne f3 at leve for om méneden.

- Det var sa forfardeligt. Jeg blev ramt af en folelse af angst. Jeg er forserger. Jeg er far.
Hvad skulle jeg gore? Skulle vi szlge huset? Hvordan skulle vi klare os? 509 kroner er det
samme som ingenting. Mit forsgrgelsesgrundlag blev revet helt og aldeles vzk, og jeg var
rystet i min grundvold.

Danske
A- Kasser



DELE G
A- Kasser

MANEDSKONTROLLEN

Malet er helt bestemt ikke naet — manedskontrollen er alt andet end digital og
automatisk i a-kasserne!

Kontrolmodellen er bygget op omkring forudsaetninger, som ikke holder.

A-kasserne melder samstemmende om, at de drukner i administrationen af
manedskontrollen, der — som totalkontrol — er alt for finmasket.

Maned efter maned kommer sager ud til manuel behandling, fordi
arbejdsgivernes indberetninger reelt ikke er egnede til at kontrollere ud fra.

Problemet handler f.eks. om skaeve lanperioder, flere maneders
lenudbetalinger ad gangen, forskellige lenreguleringer og andre forhold, som
ikke har noget at gere med den dagpengemaned, der kontrolleres.

Kontrollen er neermest i lige sa hej grad er blevet til en kontrol af arbejdsgivers
indberetninger som en kontrol af a-kassens egen dagpengeudbetaling —
hvilket ikke var formalet med manedskontrollen.



5. Tips/overvejelser til jer, der er ved at
indfere et indkomstbaseret
dagpengesystem

1. Overvej, hvilke oplysninger i skatteregisteret, der skal bruges til hvad
* Indkomstbaseret optjening fungerer rigtigt godt, da optjeningen er sa stormasket og udelukkende baseres

pa indkomst
* Manedskontrollen fungerer mindre godt, da den er sa finmasket og baseres pa enkelte timer

2. Overvej om andre oplysninger i skatteregisteret - f.eks. oplysninger om lgntimer,
lonperioder mv. — har den samme kvalitet som oplysningerne om indkomst
* Og hvordan er Arbejdsgivernes indberetningsadfaerd?

3. Overvej om alle regler er tilpasset til at oplysningerne i skatteregisteret kan
bruges fuldt ud
* Alternativt at man har mulighed for at fa nye felter i skatteregisteret, der kan opfylde behovene, og i givet
fald tage hejde for hvad det koster



TAK FOR ORDET!

Danske Gm Styrelsen for Arbejdsmarked
A- Kasser og Rekruttering
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FRISTALLDAS VAG TILLBAKA TILL ARBETE

Hur individ-, foretags- och regionala variabler

. . , RETURNING TO
paverkat fristalldas vag tillbaka till arbete 1990- WORK
2010.

1. Tid till ateranstallning?
2. Vilket typ av jobb?

£ umeA
@ UNIVERSITY
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FRISTALLDAS VAG TILLBAKA TILL ARBETE

Hur individ-, foretags- och regionala variabler

. . , RETURNING TO
paverkat fristalldas vag tillbaka till arbete 1990- WORK
2010.

1. Genomgiende sag vi att tid till
ateranstillning, generellt satt, inte var det
stora problemet

£ umeA
@ UNIVERSITY
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Ateranstillningsgrad

Andel dteranstidllda varje ar av de icke
ateranstdllda foregaende ar

B Ej dteranstdlld m Ateranstalld

Begrinsad delning
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FRISTALLDAS VAG TILLBAKA TILL ARBETE

Hur individ-, foretags- och regionala variabler

. . , RETURNING TO
paverkat fristalldas vag tillbaka till arbete 1990- WORK
2010.

1. Genomgiende sag vi att tid till
ateranstillning, generellt satt, inte var det
stora problemet

2. Problem med kompetensmatchningen mellan
jobbet innan fristallningen och det nya jobbet,
speciellt pa langre sikt




Begrinsad delning

Kompetensmatchning



Begrinsad delning

Bransch

Kompetensmatchning

Att byta bransch innebir en
transaktionskostnad

Geografi
(arbetsmarknad) En och samma bransch har olika rutiner
1 olika geografier och darfor blir
Att byta arbetsmarknad innebiar en kombinationen viktig
transaktionskostnad

S UMEA
&y UNIVERSITY
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T'va dimensioner av mobilitet

Geografisk rorlighet

Bransch rorlighet
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Bransch rorlighet



et

Geografisk rorligh

B UMEA
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Bransch rorlighet
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FLER OCH FLER BORJAR I EN ORELATERAD BRANSCH

Bransch
Byter
arbetsmarknad

Relaterad Orelaterad

t+1 16% 53.16 13.21 33.63
t+2 25% 19.83 9.67 70.50
t+3 28% 13.65 8.45 77.90
t+4 30% 10.58 7.33 82.09

t+5 \_ 34% 816 6.62 8522

UMEA
ey UNIVERSITY
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HUR KAN VI ATERANVANDA
KOMMPETENSER OCH KUNSKAP FRAN
EN PLATS I EKONOMIN TILL EN ANNAN?

@ UNIVERSITY
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'Relaterade jobb’

Mellan vilka branscher eller yrken kan en person ateranvanda sin

kompetens?
Prast ( Pastor
Barnmorska { Affarsbitrade

J - -




'RELATERADE JOBB’

Vi observerar mer dan forvantad rorlighet mellan tva yrken (branscher)
kategoriserar vi dem som ’relaterade’

Nu jobbar vi aven med den rika informationen som finns pa platsannonser

B UMEA
@ UNIVERSITY
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Civilingenjorer

Hogre ambetsmyin och peitiver

Dt och verksamhetscheter

Cvii mA,
@ L]
Bokforings: oo fecawsningsassistenter o5 ® "
. Polser )
VAD- och omsargspersonal Inganjorer och teknker
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Begrinsad delning

Occupational categories
Requiring advanced level of Ngher education
Regquireg hgher education qualifications
Administration and customes service erks.
Service, care and shop sales workers
Agricultural, hortiodtural, forestry and fishery
Buitdng and manufacturing workers
Mechanical manutacturing 30d transportation

Kramfors Bords

[
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Haparanda Var



VILKA FLYTTAR?

Migrationsstudier har visat att folk sallan flyttar sa langt

som till en ny arbetsmarknad. Om de flyttar sa
- Flyttar till utbildning

- Flyttar till forsta jobbet

- Flyttar vid pension

- Hemvandare

£ UMEA
@ UNIVERSITY




FRAN KOMPETENSFORSORJNING TILL
KOMPETENSMATCHNING

e Vilka resurser och kompetenser finns redan 1 kommunen

* Vilka kompetenser, resurser och ekonomiska aktiviteter ar

atravarda

* Vilka resurser och kompetenser som ar atravarda och som inte

finns 1 kommunen ar troliga att kunna td och fran vart

6P UMEA
& UNIVERSITY




Begrinsad delning

Resurser

* REC-Gruppens hemsida

* Opportunity Spaces Sweden —
en interaktiv hemsida for att
utforska olika regionala

arbetsmarknader

Lyssna pa
CERUMs podd!

Skanna QR-koden for att f6lja
den pa Spotify

114



https://rec-group.se/se/hem/
https://os-sweden.rec-group.se/

Tack tor mig!

Emelie Hane-Weyman

Emelie.hane-weijman@umu.se
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Nordisk arbeidslgshedsforsikringsmeote
Stockholm 2025

Matchning - hur far man arbetslosa i arbete?

*ALS

H@gni i Storustovu, afdelingsleder



Faergsk perspektiv ALS

Et faergsk perspektiv pa matchning

* Dele nagre av vora erfaringer/lardomar med er

Kort belysa
o det faergske arbejslgshedsforsikringssystem i en nordisk sammanhang
e hvordan vi jobbar med att fa arbetslosa i arbete
e utfordringer (kansje sarskilda?) vi stalls infér ved matchning av arbetslosa
e skiljar vort arbejde seg (kansje) fra hur 6vriga nordiska lander arbetar med

matchningsfragan?
Opsummeret i nagra caser
e Samt give en anbefaling!

° ... Pa 20 minutter ©



Feergyene — samfund og arbejdsmarked

Mikroperspektiv

1:100 DK, FI, NO - 1:180 SV -1:8 IS
54.769 indbyggere (mars 2025)
Arbejdsstyrke ca 33.000 (16-74 ar)
Beskeeftigelsesgrad 83,9% ( 16-74 ar)
Arbejdslgshed 1,2% (jan. 25)

Litent og taett samfund

pa godt ©

...teette relationer og netvaerk

og pa ondt ®

..alle ved alt om alla og at du er
arbejdsledig...og varfor..

Fleksibelt arbejdsmarked - faeringer siges at

veere en fleksibel arbejdskraft

Manga faeringer jobber pa globalt /nordisk

arbejdsmarked

ALS




Fergerne — samfund og tal

En nation — et selvstyrende omrade?

3 byer - 121 bygder
30 kommuner
18 ger

Maler arbejdsleshed i individer

(www.als.fo)

Dagfesting 19.05.25

Mottakarar av
arbeidsloysisstuéli

269

Seinasta manag: 279

Kvinnur 91 Menn 178

Mottakarar av

fiskavirkisstudli

1 1 5 2912
tilmeldadum

persénum

Seinasta Utgjaldsskeid: 125
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ALS- arbejdslgshedsforsikringsordningen ALS

Forsikringssystem med inspiration fra det nordiske

* Oprettet ved loviigg2

* Selvstendig fond ejet af arbejdsmarkedets parter

* Lovpligtig medlemskab og betalingspligt for alle lsnmodtagere og
arbejdsgiverer

* % af lenudbetalinger betales til fonden — automatiseret indbetaling

A-kasse og jobcenter i samme organisation
* Alle er obligatoriske medlemmer

* rettigheder og pligter

* stadtil radighed pa arbejdsmarkedet!

* sogkajob!

* tageimot jobtilbud ! med til samtale!

* Karantane!

* Samtaler, kusus m.m.

* MEN ikke detailregulering ......... fa regler



Organisering af vort matchingsarbejde ALS

En afdeling med 7 ansatta
* 6 jobradgivere og 1 virksomhedsradgiver
* jobportal, arbejdsformedling , arbejdsgivernetveerk og — kontakt

Arbejdsmarkedsafdelingen (tager over efter at dagpenger er bevilligede)

* Fafolktilbageijob ...

* Samtaler om arbejdsplaner og vejen til job

* Registrere den lediges cv - kompetencer, arbejdserfaring, jobgnsker m.m

Veerktgjskasse §

e Samtaler

* job med Igntilskud,

* Jobil4 dagar utan Ign, men med dagpenge,

* diverse kurser og korta udbildningar

* samfundsgavnlige projekter

* minijobmatch med arbejdsgivere om konkrete jobmuligheder




Organisering af vort matchingsarbejde “SALS

Procedurer og radgivers fundament

* Teet samarbejde mellem radgivere

* Mpgte den enkelte med
* tillid og stor tiltro at de har styrkerne at finna ny job
» at alle er motiveret for at ta denne opgave pa sig — trods modstand
* atvier et netvaerk

* arbejdsplaner,

* jobtilbud

* cvog arbejdsgnsker og

* opfelgning efter hver 5 vecka , 3 og 6 mdr
* 12 mdr langtidsledig




Organisering af vort matchingsarbejde

Betydningsfult fundament i vor indsats

* |kke detaljeret regulering

* Hver radgiver har stort raderum at bruge sin erfaring og redskaber
* Udbildning af vora ansatta til samtaler af stor betydning

* Empati, omsorg, tiltro, kende sig selv - fordomsfri

* Motivationstilgang i en retning mod job (motiverense samtaler)

Lov regel — 2015 — menneskesyn — retskrav !

* balansera magtforholdet mellem systemet og den enskilda arbejdslgsa

* Vikan palaegge den enkelte arbejdssledige at tage del i vore tilbud/programmer
men

* det skal styrke og udvikle den enkelte !

Forudsaetning:
Den ansatta skal mgde den ledige hvor denne er - med apent sind, fordomsfri og nyfiken pa den
arbejdslediga......... inte stresse personen.....fgrst da er fundamenetet skabt frem mod naesta job

O
Y

ALS



Den svaere delen af matchingsarbejdet “ALS

Tilvaerelsen som arbejdsledig — et personligt udgangspunkt

* Vores erfaringer er at alle kan blive ramt af arbejdslgshed og stoppe op i systemet/livet
* Just denne virklighed er vi ngdt til at forsta, handtera og forsgka at Igsa sammen med den enkelte om vi skal forsgge at fa alla i job




“=ALS

Udfordringer — nogle (fa) standser op i systemet -de ma veere vort hovedfokus!




“=ALS

Udfordringer — for de fa, som er i risiko for at standse op i systemet

Lettere udfordringer/symptomer fx:

* Hgg alder og dermed ikke sa attraktiv for arbejdsgiverer
(eller den bild far den enskilda af sig sjglv),

* mangler kgrkort og bor afsides uden adgang til kollektiv
trafik

* Har kgrekort men ikki bil og bor afsides

* taet ved pensionsalder (64+)

» sproglige udfordringer -kan ikke faergsk/dansk/engelsk

* Ramt av en opsigelse - udfordringer, mangel pa initiativ,
modlgshed

* Lokal stigmatisering

* Foreldrar sgker for den enskilda

* Konkreta hinder ikke gode ansggninger, tankefaelder mm

 Skilsmisse

* Droppet ud af skole/undervisning/kurs

* lkke so aktiv jobsggning i virkeligheden




Udfordringer for de fa, som er i risiko fo at standse op i systemet

Tyngre udfordringer/symptomer fx:

* alkohol
e narkotika/medicin
e stress

* mobning

* sosial angst og fobi

* selvmordstanker

* bor hjemme hos foreldrar

* diagnoser

* psykisk helse

* fysisk helse

* kognitive udfordringer

* venter pa udredning

* venter pa domfaldelse

* ventetid og uvished om man kan ga fra dagpenge
til andre ydelser i det sosiale systemet

“=ALS




| hullet ligger risikoen for at nogle begynder en nedstigningen af den sociale

rangstige, som pa sigt kan invalidere den staerkese

* Arbejdsledige kan med tiden fa udfordringer p.g.a skadevirkningen som
arbejdslgshed giver pa sigt,

* Detrammer bdde den enkelte samt deres naermeste hardt og de sosiale,
felelsmaessige og skonomiske kostnadene er store

Derfor ma denne del af matchningsopgaven Igses af systemet — med udgangspunkt i
den enkelte medborgers styrke og motivation og ansatte med rigtige profiler til
opgaven




Fakta: A]_S

* Ung mand u/25

* bor hjemme, familjen pavirket

e udfordringer — urolig, social anderledes, speciel
* kan ikke holde pa job

Indsats/tilgang: / \ S

e Samtaler — skabe tillid — tiltro — slow cooking \ 2_4

* Finde den rette radgiver

* Teet samarbejds med virksomhedsradgiver 4
* Prgve job med Igntilskud — flere gange
* Radgiver finder rigtig abejdsguver

* Kontakt til sosiale myndigheder 5 ///

ANXNX 27

7 T

Resultat:
* |job som blev skaffet via virksomhedsradgiver

* Med Igntilskud fra sosiale myndighed Mé‘
* Er pad arbejdsmarkedet i et job han liker — og hans mamma

er ogsa glad




Fakta:

* Ungkvinde

* Udfordringer — mobning i skole, ensomhed, ikke socilt liv

* Diagnose? Autisme ADHD - urolig, social anderledes, speciel
* Kan ikke holde pa job

Indsats/tilgang:

e Samtaler — skabe tillid — tiltro — slow cooking

* Toradgivere — skifte efter feerdigheder

* Radgiver finder rumlig arbejdsgiver

* Psykologsamtaler

*  Opfplgning pa arbejdspladsen og samtaler med arbejdsgiver

Resultat:

* |fastjob

* Personlig sejr — selvtillid gennem arbejde og samtaler
* Ny tillid til sig selv og andre

* Mestringstro via sin arbejde

* Del af arbejdsfallesskab

R X NW 77

WA

ALS




Fakta:

Mand +60 — steerk uddannelse- erfaring

Udfordringer — livskrise, skilsmisse, fallit

Ensomhed — farlige tanker

ikke max dagpenge d.v.s. ogsa sociale bidrag — sociale
myndghed gnsker tiltag — aktivering

Indsats/tilgang:

Samtaler — skabe tillid — tiltro — slow cooking

To radgivere pa opgaven

Fokus pa styrker — hans uddannelse, arbejdserfaring,
motivation for at bruke sine feerdigheder fori en job
Job med Igntilskud

Opbyggende samtaler i hele forlgbet

Resultat:

| fast job

Indenfor sit yrke og profession
@konomisk og social tryghed
Mod pa livet

ALS




Vi — systemet - skal males for vor indsats/resultat for dem som har det sveerest
Systemet er lavet for at tage hand om medborgere

Om vi ikke evner at forsgker om og om igen at ggre den bedste indsatsen
— mislykkes det helt sikkert!

“=ALS
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Program 23 maj

e Summering av dag 1

 Al, automatisering och cybersakerhet

* Paus 10.30-11.00

 Al, automatisering och cybersakerhet fortsattning
 Avslutning och 6verlamning till Norge

* Lunch 12.25

Nordiskt
arbetsloshets-
forsakringsmote

_ 2025 .



Al, automatisering och
cylersakerhet



Navs omverdensanalyse
2025-2035

Samfunnstrender til 2035 og konsekvenser for Nav,

med vekt pa teknologi og kunstig intelligens

Ole Christian Lien, Kunnskapsavdelingen, Nav

/I NAV



7 samfunnsomrader i analysen

01 Demografi

02 Arbeidsmarkedet
03 Brukerforventninger

04 Teknologi
04 @konomiske levekar

06 Helse

05 Politiske trender

/I NAV
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Samfunnstrender og Nav mot 2035

Mangel pa arbeidskraft, sterk vekst
for hjelpemidler og pensjon

Dkte krav til effektivisering og
treffsikre tjenester.

Politikk for beerekraftig velferd

Geopolitisk usikkerhet og
proteksjonisme — ma veere forberedt
pa bra endringer i migrasjon og
arbeidsmarked

Sikkerhet og beredskap viktigere

Kunstig intelligens sentral rolle for
arbeidsmarked og tjenesteutvikling

Kompetansegap — ufagleerte mest
sarbare

Bedre balanse mellom digitale
tienester og personlig bistand

Bedre helse taler for feerre med
helseytelser, omstilling og psykiske
plager kan trekke opp

Utvikling i innvandring/integrering
viktigste faktor for sosiale tjenester



Samfunnstrender og Nav mot 2035

« Kunstig intelligens sentral rolle for
arbeidsmarked og tjenesteutvikling

« Sikkerhet og beredskap viktigere

/I NAV



Arbeldsmarked
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Future of jobs report 2025

Teknologi viktigste arsak til omstilling

« Kunstig intelligens (KI),
robotikk/automatisering, energimarkedet

« Okt ettersparsel etter ferdigheter innen IT-
utvikling, Kl, cybersikkerhet

* Vil fgre til netto jobbskaping til 2030

WORLD
ECONOMIC
FORUM

Future of Jobs Report
2025

INSIGHT REPORT e
JANUARY 2025

World Economic Forum 2025


https://www.weforum.org/publications/the-future-of-jobs-report-2025/digest/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/digest/#:~:text=The%20Future%20of%20Jobs%20Report%202025%20brings%20together,macrotrends%20impact%20jobs%20and%20skills%2C%20and%20the%20workforc

Will Generative Al Deliver Unprecedented Business

Productivity Gains?

By Randy Bean, Contributor. Randy Bean is a noted Senior Advisor, Author, Sp... v B rvn|0|fsson mﬂ ; (2023) (<G eneratIVe AI at
Jun 16, 2024, 09:09pm EDT WO rk))

Analyse blant kundeservicemedarbeidere:

 Tilgang til Generativ Kl-basert personlig
assistent gker produktiviteten med 14
prosent



https://www.nber.org/papers/w31161

Kunstig intelligens (K1)

Uenighet i forskningen om
produktivtetsgevinster

OECDpublishing

Miracle or Myth? O EC D (2024)

Assessing the

:::':fir:;ci:i:;r;;ns from 0,4_0,9 % per é.l’

Artificial Intelligence

OECD ARTIFICIAL
INTELLIGENCE PAPERS

2024 Neo. 20



https://www.oecd.org/en/publications/miracle-or-myth-assessing-the-macroeconomic-productivity-gains-from-artificial-intelligence_b524a072-en.html
https://www.oecd.org/en/publications/miracle-or-myth-assessing-the-macroeconomic-productivity-gains-from-artificial-intelligence_b524a072-en.html

Kunstig intelligens (K1)

Uenighet i forskningen om
produktivtetsgevinster neste 10 ar

0,4 % — 0,9 % per ar

Acemoglu (2024)
0,05 % per ar

| Foto: MIT

The Simple Macroeconomics of AI*

Daron Acemogln
Massachusetts Institute of Technology

April 5, 2024



https://www.oecd.org/en/publications/miracle-or-myth-assessing-the-macroeconomic-productivity-gains-from-artificial-intelligence_b524a072-en.html
https://www.oecd.org/en/publications/miracle-or-myth-assessing-the-macroeconomic-productivity-gains-from-artificial-intelligence_b524a072-en.html
https://economics.mit.edu/sites/default/files/2024-04/The%20Simple%20Macroeconomics%20of%20AI.pdf




en rad trad...

Kunstig intelligens
0g generative modeller

Foto: Pixabay




Kunstig intelligens | Nav — bruk eller som pilot

nav [CaaysEE NG J

Hvordan fylle ut seknad om sykepenger nar du er fisker og har lott og hyre
pablad B?

Nar du er fisker og har bade lott og hyre pa blad B, falger du disse stegene for & fylle ut seknad om

.

sykepenger:
1. Velg "Fisker" som situasjon pé sykmeldingen.

 «Superrask sgknad»: Forbedre

3. Kryss av for at du mottar bade hyre og lott.

. .
4, Send seknad om sykepenger nar sykmeldingsperioden er over. Stl I I I n g S an n O n S e r

5. Send inn skjema for inntektsopplysninger hvis du mottar lott. Informasjon om hyre hentes fra
det som er innrapportert av arbeidsgiveren din.

Sykepengene beregnes pa grunnlag av bade lott og hyre. Hvis du er registrert pa blad B, har du rett
til sykepenger med 100 prosent dekning fra farste sykefraveersdag.

DD wniES

* TryggTekst: Personvernvakt

sp-Fiskere ™ @

Rettigheter il sykepenger som fisker avhenger av om du er innmeldt i fiskermanntallet pé blad A eller blad B.
Videre har det betydning om du mottar hyre eller lott.

Sykepenger i @) Nav.no

Nér du biir sykmeld, gjor du felgende for  seke om sykepenger: 1. Velg “Fisker” som situasjon pd sykmeldingen.

2. Velg Blad A (bi eller Blad B ( 3. Kryss av for om du mottar hyre, lott eller begge
il -
deler. &
Hvis du mottar lott, Fér du beregnet sykepenger etter reglene for selustendig nazringsdrivende. Huis du har hyre, L] O e aS S I S te I I t
beregnes sykepeng== ~+== o nmm e rmctomo o foe ocbcidetcboe

Forslag fra Bob v
Hvilke dokument

Hva er forskjellen

Hvordan p

Sper Bob om nc

er

 Transkribere mgter

/I NAV



Mer treffsikker sortering av arbeidssgkere

* Oppfolging av arbeidssagkere

» Gode arbeidsmuligheter: Fglges opp av
Nasjonal oppfglgingsenhet (NOE)

: . Risiko for Iangti dsarbeidsle dighet: Tett
rofilering av arbeidssokere. )
T e T oppfalging fra lokalt Nav-kontor

og kan det bli bedre?
Hovedfunn og forslag til forbedringer
av Navs profileringslgsning

 Beslutningsstatte for veileder
(maskinlaeringsalgoritme)

 Fra 65 % til 72 % treffsikkerhet

Nav (2025)

/I NAV


https://www.nav.no/no/nav-og-samfunn/kunnskap/analyser-fra-nav/nav-rapportserie/profilering-av-arbeidssokere.hvordan-virker-det-og-kan-det-bli-bedre

Framtidige muligheter for KI

Sann skal NAV bli ledende pa

 Beslutningsstgtte | saksbehandling og AI: - Vil ikke ta jobbene
vurdering av oppfglgingsbehov fra ansatte

NAV har funnet ut hva de skal, og ikke skal, bruke AI til. - Generativ AI er imponerende, men

fortsatt ikke palitelig.

Ambitions f
or Al at NAV - g ; <
our corporate strategy upporting ::'.'ﬂ, =

Tjenester for rekruttering

Personalisere tjenester

Oversettelse, tolking og flerspraklig
kommunikasjon

Faksimile: kode24.no

/I NAV


https://www.kode24.no/artikkel/sann-skal-nav-bli-ledende-pa-ai-vil-ikke-ta-jobbene-fra-ansatte/81279221

Usikkerhet i
digitaliseringen

&

/I NAV



-,

Vil du vite mer?

Mer informasjon pa nav.no/omverdensanalyse



https://www.nav.no/omverdensanalyse

Nordiskt
arbetsloshets-
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Your scientists were so proccipied with whether or
not they could..

that they didn’t stop to think if they should

7Y advania



1912-1954

Alan Turing

Deep Blue vs Garry Kasparov
1997

Attention is all you need
2017

Foundations laid
1954 - 1966

AlexNet
2011

@ advania

\ 4



Whitebox models

Traditional Machine Learning
Valuable data insights
Easy to implement
Struggles with complex data
Limited scalability

Lf;ﬂ advania



Blackbox models

Deep learning models
Limited data insights
Heavier models
Greater scalability

7Y advania



What is the current status on the job
market in regard to Al

LT;? advania



Al will affect the majority of jobs in iceland

230.000 jobs

127.000 jobs are likely to be 50.000 jobs will be 53.000 jobs are not likely
affected by Al somewhat affected by Al to be affected by Al

Ministry of Industries, Innovation and Higher Education

@ advania



How could the directorate of labour
really use Al

A simple use case

LT;? advania



Oarorin 4+,
cember 2nd, 1993

Smart Job Matching

2020
) . aster 15 Comp i
O e S < r | pt | O | I B.Sc. Industrial Engineering
Matriculations Exam, Fjdlbrautas, 1 vid Ar
] ] C Advania Iceland - The largest tech company in Iceland.
AT Product Lead (D 3 )
Led Advania’s AT strat yl ic alignment with C-level
managment. Managed key partnerships with NVIDIA, boost.ai, and raffle.ai to enhance Al
capabilities for advania and our clients. Spearheaded product roadmaps, led cross-functional Al
projects, and built high-performing teams through strategic recruitment and mentorship. Enabled
5L ful AT adoption for clients by securing partnerships gni s with business

objectives.

Product Manager - boost.ai (Novembe — December
Managed customer success and partnership efforts for boost ai
Specialist/Consultant |

Conversational AT consultant.

9 — Current “arnegie Icel Senior Trainer
rtification to facilitate the Dale Carnegie Course and High Impact Presentations
course at Dale Carnegie.

2

Summer of 2021 | Emmessis — Operations and logistics manager

dinated vendor relationships,
ensuring efficient operations while upholding the
" company s reputation for quality.

Salt Pay

N\
People & Performance - Contributed to developing OKRs and KPIs to support blitzscaling
. aligning performance metrics with rapid growth objectives. Helped design frameworks to

ensure scalable, accountable, and effective operations during high-growth phases.

Data Scientists — Analyzed settlement processes to optimize payment workflows and improve
operational efficiency. Developed data-driven msights and models to identify inefficiencies,
reduce processing times, and enhance accuracy in financial transactions. Collaborated with cross-
functional teams to implement solutions and ensure compliance with industry standards

Lf;ﬂ advania




Smart Job Matching - example

eSoftware Engineer — Builds and maintains software using programming languages.
e Accountant — Manages financial records and ensures compliance.

eRegistered Nurse — Provides medical care and supports patient treatment.
*Project Manager — Plans and oversees projects to meet goals on time.

eGraphic Designer — Creates visual content for branding and media.

e Administrative Assistant — Handles office tasks like scheduling and filing.
eCustomer Service Rep — Assists customers with questions and problems.
eDelivery Driver — Delivers goods safely and on time.

eRetail Sales Associate — Helps customers and manages in-store sales.
e\Warehouse Worker — Moves, organizes, and ships inventory.

LT;? advania



Smart Job Matching

Education:

2023

2018

2013

Career:

January 2022 - Current

M.Sc. Artificial Intelligence & Language Technology, Reykjavik University
Master's Thesis: Assessing the Potential of Large Language Models in the
Decipherment of Linear A (WIP)

M.Sec. Engineering Management & Operations Research, Reykfavik University
Master's Thesis: Comparattve Analysis of Machine Learning Methods for Predicting
ATM Cash Flow

B.Sc. Industrial Engineening, Reykjavik University

Matriculations Exam, Fjélbrautaskolinn vid Armila

Advania Iceland - The largest tech company in Iceland.

Al Product Lead (December 2023 - today)

Led Advania’s Al strategy by driving innovation, execution, and strategic alignment with C-level
managment. Managed key partnerships with NVIDIA, boost.ai, and raffle.ai to enhance Al
capabilities for advania and our clients. Spearheaded product roadmaps, led cross-functional Al
projects, and built high-performing teams through strategic recruitment and mentorship. Enabled
successful Al adoption for clients by securing partnerships and aligning goals with business
objectives.

Product Manager - boost.ai (November 2022

LT;? advania



Based on Vidar Pétur Styrkarsson's CV, the best fit would clearly be: Project Manager
This aligns extremely well with Vidar’s experience and strengths:

Relevant Experience:
eAl Product Lead and Product Manager at Advania — led cross-functional Al projects, built teams, aligned strategy with stakeholders.
eBackground in engineering management and operations research.

Proven Skills:
*Project planning, performance metrics (OKRs/KPls), team leadership, and stakeholder engagement.
eTechnical and data science know-how gives him an edge in managing tech-oriented projects.

Track Record:
eHas led product development and client adoption strategies.
eExperience in high-growth, tech-driven environments like Salt Pay and boost.ai.

Other Roles — Less Suitable

eSoftware Engineer: Not a good match — no strong programming or software development experience indicated.

e Accountant / Registered Nurse / Delivery Driver / Warehouse Worker: Unrelated fields with no relevant background.

eGraphic Designer: No creative/visual design experience mentioned.

e Administrative Assistant / Customer Service Rep / Retail Sales Associate: While Vidar has customer-facing experience (e.g., Dale Carnegie,
guiding), these roles don’t match his education, leadership, or strategic capabilities.

Lf;ﬂ advania



what are some red flags in this CV7? Please write your answer in 200
words or less

Here are a few red flags or areas of concern in Vidar's CV:

1.

Overlapping Timeframes: It's unclear how Vidar managed multiple roles simultaneously, e.g., working at
Advania and Dale Carnegie concurrently since 2019. Clarifying time commitments or listing part-

time/contract distinctions would help.

Spelling/Formatting Issues: Minor typos (e.g., "Francicee” instead of “Franchisee,” "218" instead of

“2018") and inconsistent formatting (line breaks, missing LinkedIn URL) detract from professionalism.

Lack of Technical Depth: Despite holding Al-related degrees and leading Al products, there's minimal
detail on technical skills (e.g., programming languages, tools used), which could raise questions about

hands-on expertise.

WIP Thesis Mentioned: Listing a thesis as a "work in progress” after graduation could suggest it's

incomplete or behind schedule.

Generic Job Titles: Some roles (e.g., "Specialist/Consultant”) are vague and would benefit from clearer

scope or impact descriptions.

Outdated or Irrelevant Roles: Early roles like “Refilling” or “Reception” dilute focus. These could be

summarized or removed for a more streamlined, senior profile.

Improving clarity, structure, and focus on achievements would significantly strengthen the CV.

/Y7 advania



How can the directorate of labour use Al
without regards to ethics

LT;? advania



Online behavioral analysis
Longterm unemployment prediction
Social media behavior
Browsing history

Psychological Profiling

Workplace Monitoring
Employee productivity
Employer Compliance Risk

Behavioral Modification

LT;? advania



How should the directorate of labour use
Al

LT;? advania



The data

Where do we store it

How do we use it

LT;? advania



The dangers of Al is not that it will take
over the world..

LT;? advania



It’s that it does exactly what we tell it to
do

LT;? advania
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The role of Al and cybersecurity in unemployment
Insurance sector: Opportunities and challenges

Satu Koskinen, YTK
23.5.2025

Nordic Unemployment Insurance Meeting on May 22-23, 2025 in Stockholm

30.5.2025 176



About me

CIO YTK 2022 -

IT- Director Arek 2011-2022

IT- Director Kesko (Anttila ja Kodinl, Suomi & Baltics and
Citymarket (non food division), Finland 2007-2011

TeliaSonera 2000-2007 :

Change Program Lead, Director of Digital Services,
Project Lead (International Networks), Project Manager,
Alarm Monitoring Center Specialist, Regulatory
Compliance, Network Monitoring

30.5.2025

Doctoral student, Al and cybersecurity, University of
Jyvaskyla 2024 >

Master of Engineering, Cybersecurity 2023

Trainer and speaker: cybersecurity, Al, risk management, digital
development

Board member, HHJ — Approved Board Member (Finland)

177



Al and Cybersecurity in Unemployment
Insurance

« Al provides unemployment funds with a significant opportunity to enhance operations. At
YTK, we leverage Al to support our expert teams and apply it also in our core operations,
iIncluding areas classified under high-risk Al regulations.

 We pay close attention to information security, data protection, cybersecurity, and Al
legislation.

« All this becomes achievable when you have the necessary in-house expertise and can
do — attitude!

30.5.2025
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Introduction

What if?
What is Cybersecurity?

Cybersecurity Situational Awareness

Agenda

nwodueton
whaeit?
Whatis Qybersecurt?
Oybersecurity Stuational Awareness

Artificial Intelligence — Where Are We Now?

Opportunities for Using Artificial Intelligence

Case YTK: Leveraging Artificial Intelligence

30.5.2025
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@ < Tysttomyyskassa

. Massive Data Breach: YTK Member
What If ?

Information Leaked Online

In a significant breach of security, YTK
(The General Unemployment Fund) has
confirmed that personal data of its
members has been leaked online. The
data breach, reportedly affecting
thousands of members, includes sensitive
information such as names, contact
etails, and employment information.

YTK's CIO blamed of stealing Company Funds
In a shocking development, the Chief Infga
Officer (ClO) of YTK has been acc
company funds. According to
investigation, the CIO is allegec
significant sums from YTK’s acco
several months.

The breach of trust comes as a surg
with the individual being a long-stan
YTK's leadership team. The exact amo
involved has not yet been disclosed, b
management has confirmed the incident
already filed a criminal complaint.

ent of the Breach

reports indicate that the breach

ed due to unauthorized access to
atabase. While investigations are
2g, early estimates suggest that the
personal information of nearly 100,000
members may have been exposed.

30.5.2025 180



Cybersecurity- what does it even means ?

The term is used broadly. Don’t worry; mixing up information security and data protection is not critical
in everyday life

Data protection is a right that ensures the realization of the rights of the data subject. The purpose of data
protection is to ensure, implement, and demonstrate how, when, and under what conditions personal data
may be processed

Information security is one of the means to implement data protection. Its purpose is to protect data assets
and information systems. Information security includes, among other things, organizational and technical
measures to ensure the confidentiality and integrity of data, the availability of systems, and the realization of
the data subject's rights

Cybersecurity refers, among other things, to the measures by which an organization protects the systems,
software, devices, and communication connections needed for (business) operations from cyber threats
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Cybersecurity and crisis resilience

 Cybersecurity includes the measures used to protect communication and information
systems as well as other electronic systems, the data stored, processed, or transferred
within them, and the users, beneficiaries, and other relevant individuals from cyber
threats.”
(Finland’s Cybersecurity Strateqy 2024—2035)

 Resilience; ~crisis resilience:
“The ability of the state, organizations, communities, and individuals to maintain
operational capability in changing conditions, and the preparedness to face and recover
from disruptions and crises.”
(Finland’s Cybersecurity Strategy 2024—2035)
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CIA — Not the Secret Service, but the @
foundation of cybersecurity

Ensuring and protecting the confidentiality, integrity, and availability of information. The ClAtriad

* When sensitive information is transmitted and an external party gains access to it,
this constitutes a breach of confidentiality

« If information is altered or corrupted, this constitutes a breach of integrity

 |f information is unavailable or access to it is denied, this constitutes a breach of
availability
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Cybersecurity Situational Awareness

« Areal-time understanding of what is
happening in our environment right now. Is
there an active threat or disruption? Which
systems or areas are affected? How severe
IS the situation?

101010

* The purpose of situational awareness is to
support rapid and accurate decision-
making and to safeguard the organization’s
operational capability!
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Threats are becoming
more diverse

* Hybrid influence, crime, terrorism, and warfare

» Hostile cyber activities against Finland are expected to continue and intensify. The
digitalization of society provides state actors with new opportunities to conduct espionage and
exploit vulnerabilities with minimal risk of exposure

« In addition to technical disruptions, the impacts of hostile activities may also reach Finland
from outside national borders and spread unpredictably, even if Finland is not the primary
target
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Cybersecurity- true business
enabler ?

« Cybersecurity must, and will, evolve from being a cost center to becoming a true business
enabler

« The Al transformation is already well underway. With careful and thoughtful implementation,
organizations can gain significant competitive advantage

« Poor or rushed implementation, however, will lead to challenges and risks
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Artificial intelligence and
guantum computing

« Atrtificial intelligence and quantum computing enable the development of entirely new solutions to
address today’s and tomorrow’s challenges, including in the cybersecurity domain

 However, these same technologies are also available and exploitable by hostile actors, which
challenges existing protection methods
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Cybersecurity: Governance and Technical Controls

* Information Security Policy « Information Security Policy

« Data Protection Policy « Data Protection Policy

« Business Continuity and Recovery Plans « Business Continuity and Recovery Plans

« Training for All Employees « Training for All Employees

« Encouraging Reporting of Information * Encouraging Reporting of Information
Security and Data Protection Breaches or Security and Data Protection Breaches or
Suspicions Suspicions

« Practical Tips, Best Practices, and Timely « Practical Tips, Best Practices, and Timely
Updates (e.g., Teams messages) Updates (e.g., Teams messages)

« Communication Plans for Incident « Communication Plans for Incident
Situations and Crisis Exercises Situations and Crisis Exercises
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Ask at least these questions

 Who owns the systems? Create an Excel list if necessary.
 Who owns the data? Identify and assign owners.

 What data is stored in each system? Document the data contents. How critical is the data for
business operations? Define the criticality and classification for each system.

 How long could the business operate without the data? Business must be able to answer this. Is it
necessary to restore data to an exact point in time after an incident? Business experts will know.

« Are there specific laws or regulations the organization must comply with? Often there are. Is the
organization considered critical for national emergency supply? This is important, especially for
demonstrating due diligence and data protection (e.g., unemployment fund operations, financial
supervision regulations requiring high data security).

* Does the organization have a designated Data Protection Officer (DPO) or Chief Information
Security Officer (CISO)? If yes, good; they know the legal requirements and can provide guidance.
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Al —Is that a real thing?




9

Al regulation is often used as an excuse when there is a lack of
xpertise or patience to properly explore solutions. However, many
ssues can be addressed very well or at least adequately within the
egal framework. When operating in grey areas, it is essential to
ssess the risks and the organization's intent — do we really want to
e there?

\_/
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Al Act

« The EU Artificial Intelligence Act (Al Act) officially entered into force on August 1, 2024, after
being approved by the European Parliament in March 2024 and by the EU Council in May 2024.
However, different parts of the regulation will take effect at different times.

The prohibitions on “prohibited risk” Al systems will enter into force after six months, while the
regulations on general-purpose Al systems will apply after 12 months.
For “high-risk” Al systems, certain obligations will become applicable after 36 months.
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Risk levels

The Al Act is risk-based and divided into four main
risk levels:

* Unacceptable risk
* High risk

« Limited risk

*  Minimal/low risk

« Eachrisk level has its own set of requirements.
Special attention and stricter requirements and
oversight measures are applied to high-risk and
human-centered Al systems.

30.5.2025

Examples of high-risk use cases include:
Social and legal services: Systems that
affect access to education, employment,
social benefits, or legal services.

Critical infrastructure: Systems that
manage critical infrastructure such as
energy or transportation.

Healthcare: Systems that support
diagnosis or treatment decisions.

Law enforcement and judicial system:
Systems that impact criminal
investigations or court proceedings.
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GDPR

From the GDPR perspective, high-risk Al systems require special attention in the processing of
personal data. Key requirements include:

Data Protection Impact Assessment (DPIA): Before deployment, a DPIA must be conducted
to assess the impact of personal data processing on the rights and freedoms of data subjects.
Transparency: Data subjects must receive clear information on how their data is processed and

for what purposes.
Rights of the data subjects: Individuals have the right to access their data, correct inaccurate

data, and object to the processing of their data.
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YTK and Al

At YTK, there are core business areas that fall
under the high-risk category of the Al Act. It
IS important to already operate in compliance

with the regulation, even though the transition

period is still ongoing. N A\

These high-risk activities include the granting
of unemployment benefits as well as job
search and job matching.

YTK has established the “Responsible Al
Implementation at YTK” program, under which
all Al pilots and projects are coordinated.

As part of the program, the first version of
YTK’s Al governance model and ethical
principles has also been developed.
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Governance model - Al

* The steering group for the governance model is YTK’s executive management team.

« The Al program is structured as a project and is led by Satu Koskinen.
All pilots are carried out under the program, and each has an appointed owner (7 pilots/projects).

« Both pilots and larger projects incorporate ethical principles and take into account the upcoming Al
legislation.

« Al expertise has been ensured by assigning experienced leaders and coordinators to the program. The
executive management team also has sufficient knowledge and skills to act as the program’s steering group.
Coordinators and participants in pilots are required to complete mandatory training covering general Al
knowledge, ethical principles, and an overview of the legislation.
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4.Tyollistamispalvelut, koordinaattori Petja Eklund

*  Mitd kokeilussa tehdaan?
+ Kokeilussa testataan tyopaikkail

. Misséa vaiheessa kokeilu on?

« Kokeilun kokeilu on tehty jon toteuttamiseksi.

 Mita tuloksia on saavutett

» Kokeilu osaoitti, ettd ka W tyOpaikkaa. Lisaksi

saimme kokeilusta . maarittelyssa,
rakentamisessa s¢ Documentation — What' Whyr ulla voimme

tulevaisuudessa Vi when, WhO, how ?

*  Miten tekodlylainsaadan

letosuojan ajantasaisuuden
suostumus. Data

Ikkunut YTK:n ja

Armistimme, etta malli ei tunnista
rien tietoa henkilon uskonnosta tai

* Noudatimme lakeja ja
seka yhdenvertaisen ja G
pseudonymisoitiin ja data
yhteistyokumppanin valilla. D%
tyopaikkailmoitusten kohdentam

poliittisista suuntauksista. 107



High Risk — Mandatory
Documentation

« technical documentation,

« data quality and management,
« transparency and explainability,
e oversight,

« cybersecurity,

« data protection practices,

e continuous monitoring,

e competence maintenance and supervision

30.5.2025
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Al and high risk category = Case YTK

The solution enables real-time targeting of job advertisements based on text analysis of both job postings
and YTK’s customer data as well as data provided by the customers themselves. The aim is to provide an
effortless service that speeds up the job search process and reduces periods of unemployment.

“Our service compares the information provided by the applicant and job advertisements based on the
meaning of words. Behind the service is a word network that links skills, needs, and expectations—even
when expressed in different ways. This way, jobs can be found from various sources, even if different
terminology is used.

LinkedIn’s recommendations, by contrast, are based on algorithmic matching of profile information and
job postings within LinkedIn. On LinkedIn, both job advertisements and the applicant’s listed skills are
standardized, which allows for direct comparison. However, LinkedIn typically offers job postings for
certain types of profiles and does not cover the entire labor market. In addition, the number of postings is
smaller. At YTK, we also take into account data protection and compliance with Al Act requirements.”

* The cooperation is carried out with a company called HeadAl.

https://www.ytkpalvelut.fi/tietoa-meilta/ajankohtaista/tulossa-jase-nille-teko-aly-loytaa-sinulle-sopivat-tyo-paikat/
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Thank youl!
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Arbetsloshetsforsakringen vid

storning, kris eller krig
SOU 2024:49
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Utredningens arbete

« Uppdrag: Se over regelverket for den svenska
arbetsloshetsforsakringen och arbetsloshetskassornas
deltagande | arbetet med krisberedskap och civilt forsvar i syfte
att forbattra forutsattningarna for att arbetsloshetsforsakringen

ska fungera vid storning, kris eller krig.

« Start juni 2023, betankandet [amnades | juni 2024.

sssssss ?zmum Utredningen om arbetsloshetsforsakringen vid stérning, kris eller krig 203
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Bakgrund

Okad hotbild — férsamrad sakerhetspolitisk
situation | Norden

Okade risker for cyberattacker

Driftsstorningar

Arbetsloshetsforsakringen har stor betydelse for
samhallets valfard

rrrrrrrrrrrrrrrrr Delegationen mot arbetslivskriminalitet 204
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Systematiskt beredskapsarbete

« Att handlagga arenden om och betala ut
arbetsloshetsersattning ar samhallsviktig verksambhet.

* Arbetsloshetskassorna ska bedriva ett systematiskt
beredskapsarbete

* Regeringen ska kunna foreskriva om det systematiska
beredskapsarbetet

rrrrrrrrrrrrrrrrr Utredningen om arbetsloshetsforsakringen vid stérning, kris eller krig
RRRRRRRRRRR
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Starkt samverkan

* En ny skyldighet for arbetsloshetskassorna att
samverka med varandra

» Infor och vid fredstida krissituationer och hojd
beredskap

« Syfte att uppratthalla arbetsloshetskassornas
samhallsviktiga verksamhet

sssssss ﬁzmum Utredningen om arbetsloshetsforsakringen vid stérning, kris eller krig 206
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Knyts till det nationella arbetet med
beredskap

* Det finns ett behov av att inkludera
arbetsloshetskassorna | det statliga arbetet med

beredskap

« En arbetsloshetskassa ska kunna alaggas att delta i
arbetet med beredskap

« En statlig myndighet foreslas fa ansvaret

aaaaa
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RRRRRRRRRRR




Forhinder for arbetsloshetskassorna

« Starkt samverkan och beredskapsarbete avhjalper
Inte alla situationer

* Mojlighet for arbetsloshetskassorna att besluta om
preliminar arbetsloshetsersattning

* Senaste ordinarie utbetalningen repeteras

« Faststallande av slutlig arbetsloshetsersattning

rrrrrrrrrrrrrrrrr Utredningen om arbetsloshetsforsakringen vid stérning, kris eller krig 208
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Fredstida krissituation och hojd beredskap

« Ny bestammelse om att regeringen far meddela
foreskrifter om undantag fran vissa bestammelser |
nya ALF vid en fredstida krissituation som paverkar
arbetsmarknaden

« Behov av att mgjliggora tillfalliga undantag vid hojd
beredskap

 Behov av bredare oversyn - Nar grundlaggande
principer inte langre kan uppratthallas

sssssss ?zmum Utredningen om arbetsloshetsforsakringen vid stérning, kris eller krig 209
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